NMOTION A

July 19, 2021

REGARDING

To enter into the successor bargaining agreement for Clerical, Administrative, Management and
Supervisory employees of the New Haven Parking Authority with the CSEA Local 2001, Service
Employees International Union (SEIU).

PURPOSE

The bargaining agreement for the Clerical, Administrative, Management and Supervisory
employees of the New Haven Parking Authority with Service Employees International Union
(SEIU), Local 2001 expired on June 30, 2021, requiring the terms of the successor bargaining
agreement to be negotiated. The Union membership has voted to accept the attached proposal to
exlend the contract for one year.

COST
$16,000.

TERM
For one year effective July 1, 2021 through June 30, 2022.

RECOMMENDATION

To enter into the successor bargaining agreement for Clerical, Administrative, Management and
Supervisory employees of the New Haven Parking Authority with the Service Employees
International Union (SEIU), Local 2001.
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July 19, 2021

MOVED THAT THE CHAIRMAN, OR IN HIS ABSENCE THE VICE
CHAIRMAN, BE AND HEREBY IS AUTHORIZED ON BEHALF OF
THE NEW HAVEN PARKING AUTHORITY TO ENTER INTO THE
SUCCESSOR BARGAINING AGREEMENT FOR CLERICAL,
ADMINISTRATIVE, = MANAGEMENT AND  SUPERVISORY
EMPLOYEES WITH THE SERVICE EMPLOYEES INTERNATIONAL
UNION, CSEA, LOCAL 2001, EFFECTIVE JULY 1, 2021 THROUGH
JUNE, 30, 2022,

At a Regular Board Meeting of the New Haven Parking Authority, duly warned and
open to the public, held via Zoom teleconference at 5:30 p.m. on Monday, July 19, 2021,
Commissioners of the Authority being present, the above Motion was proposed by
Commissioner , seconded by Commissioner
put to vote and unanimously adopted.

Certified to be a true and correct copy.

Douglas Hausladen
Secretary
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CONTRACT PROPOSAL -2021 NEGOTIATIONS

WHITE COLLAR UNIT

ARTICLE XVI - INSURANCIK

Effcctive January 1, 2022 — The rate of contribution as set forth in the Comumercial Building
Agreement between SEIU, Local 32 B, and the Realty Advisory Board on Labor Relations, Inc.
but not to exceed an increase of 8% above the January 1, 2021 rate. The parties mutually agrec to a
reopenet if the rate exceeds 8% and/or an excise tax for the Affordable Care Act is imposed on the

Authority.

ARTICLE XX - WAGES

Effective July [, 2021 wages shall be increased by 2%.

ARTICLE XXV- TERM

The term of the agreement shall be effective July 1, 2021 through June 30, 2022,

All other terms and conditions in the current bargaining agreement shall resuain the same.
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